
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(Dollars in Millions, Except Per Share Amounts)

Note H - EMPLOYEE BENEFIT PLANS (Continued)
accepting the present value of their pension benefits as a lump-sum payment instead of an annuity.
Electing employees were eligible to receive certain benefits, including a special payment equivalent to
five percent of their base pay times full years of service (not to exceed 100.% ofbase pay), net ofcertain
offsets. The retirement options were accounted for in accordance with SFAS 88, "Employers' Account­
ing for Settlements and Curtailments of Defined Benefit Pension Plans and for Termination Bene­
fits." Accordingly, BellSouth recognized expense of $68.6 in 1991 and $14.6 in 1990 related to these
offers.

Defined Contribution Plans. BellSouth maintains contributory savings plans which cover sub­
stantially all employees. Effective in 1990, a leveraged ESOP feature was incorporated into both the
BellSouth Management Savings and Employee Stock Ownership Plan and the BellSouth Savings and
Security Plan (collectively, the "Plans"). The shares that were purchased by the Trusts with proceeds
from the ESOP notes (see Note F) are allocated to participants' accounts throughout the thirteen-year
debt repayment period of the leveraged ESOP program as described below.

BellSouth matches participants' eligible contributions to the respective Plans based on defined
percentages determined annually by the Board of Directors. The match consists of BellSouth common ':.
shares that were purchased by the Trusts with proceeds from the ESOP notes, which shares are
releasea for allocation as loan payments are made in accordance with ESOP guidelines, and that are
purchased by the Trusts on the open market from time to time as required. BellSouth contributes an
amount which, in addition to ESOP dividends, is sufficient to service the ESOP loan payments and to
purchase any additional shares required to meet the match obligation.

Effective with the incorporation of the ESOP feature into the Plans in 1990, BellSouth began
recognizing expense attributable to the leveraged ESOPs based on the cost of the shares allocated for
the period plus interest incurred, reduced by the dividends used to service the ESOP debt (Shares
Allocated Method).

BellSouth recognized savings plan expense in 1992, 1991 and 1990 as follows:
1991 1991 1990

$78.9
$33.1
$60.5

$77.1
$40.5
$74.8

$71.8
$40.5
$72.4

Compensation expense . . . . . . . . . . . . . . . . . . . . . .
Interest expense .
Actual interest on ESOP notes .
Cash contributions, excludingCash



NOTES TO CONSOLIDATED FINANCIAL STATEMENTS (Continued)
(Dollars in Millions, Except Per Share Amounts)

Note H - EMPLOYEE BENEFIT PLANS (Continued)
accrued and funded into a separate tax advantaged trust. These contributions 8~~ funded over the
working lives of active employees and the remaining lives of the retirees. Postretirement life insur­
ance benefit costs are accrued and funded over the working lives of active employees based on that
group's historical claims experience.

In December 1990, the Financial Accounting Standards Board (the "Board") issued SFAS 106,
"Employers' Accounting for Postretirement Benefits Other Than Pensions," which BellSouth
adopted January 1,(the (Dolling1990,livesB e n e f i t s i s s v e sof active Dollingo n
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Article 19

___..,__."*~..A.-----
17.05· 19.01

refuses to cross III authorized picket line established in
connection with a lawful ....ilte by the employces of another
employer at prenUlClI where such striking employees were
workinl·

17.05 Union Representation.

At a meelina between the Company and an employee in which
discipline (warninl to be placed in the personnel file.
suspension, cIemoaion or disdlarp) is to be announced. the
Union represeAlalive from the employee's work group, if
available. may be present if the employee 50 requcsts. TIle
Union representative shalf suffer nu loss ,,1' PllY fur time
consumed in such meeting.

ARTICI.E 11
RECORDS

18.01 Personnel Records.

,... All personnel records kept by the Company on an employee
which may affect thc conditiuns of such Cml)lllYCC'S
employment shall be subject to his/hcr inspection. After
such inspection he/she shall havc 1111: righl 10 inniOlI and datc
the record lIS acltnowlqemenl of havlllg inspecled thc
record lin that date,

Upon lhe development of a grievance comlition whcre
neces.~lII}' 10 develop peninent f;acts having 10 do with the
presentation or resolving of such a grievance, till: personnel
record of any employee shall be subjcci 10 insllCclion hy thc
Union upon such employec's wriuen COIISCIll. Rccurds not
available to an employee al his/her headquartcrs ellchange
shall be made available al the employec's headquartcrs
exchange upon reasonablc oolice 10 his/her supel"visor Ihal
he/she would like to inspeci his/her rccords, E"'ployus'
penotlnel "eords slttall be made a,nilable witltin te'l (10)
workil"·.yl oflite req"est,
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When entries other than those of a routine nature lire made to
an employee's personnel record which may affect conditions
of his/her employmenl, the cmployee shall b,.: so advised.
When such an entry is to be made. the employee will be
given the opportunity to affix hislber signature and date
acknowledging that thc employee ha.~ inspected the entry.
The acknowledged cntry shall be placed in the employec's
per50nnel record within 7 days from the discussion and docs
nul indicate Ihe employee concurs with thc elllry.

B. After a cuu,uelillg elltry lIas beell 011 file lor a period o/OIle
(I) year witltout any inlenenin, disciplinary aCliun
pertainitl' 10 lite sallie subject tll4l1er, it will be retnoved
fr",n the elllployee'f perfflllllel record, All remainill/:
elllrie.f ",ill be relllul'ed after 41 periud of five (5) yetln
fllbjet:1 10 tIle preudj,I' criterin.

111,(12 General Records.

Records kept by the Company which are peRinen. 10 colleclive
bargaining between the panies as described in 20.02 shall be
madc available 10 cenified Union Representatives upon requcst.

AltTICU: 19
I'I':NSIONS ANI> 1lI';NU'ITS

1'J.Ol IIcnclit AKrl.'Clllcllls,l'laIL'I lind l'rllKfllllls.

In additiun 10 Ihis Agrcemenl thc panics have concurrenlly
ellecuted 17 separate agrcemellis cilhcr adopting or amending Ihe
fllllllWillg Agrcements, l'Iillls or Programs:
AlIlicipatcd Disahility "mgram
liellSllUlh I'cnsion Plan
RellSoulh Employces' /)enlal Assislance ..lOIn
Care or Ncwborn Chilli Leavc Program
/)cpclldclIl Care Leave Program
Employee Morlgage Plan
Family Care Reimbursemenl Plan
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Article 19

Group Life and Accidental Death or Dismembermenl Insurance
Program
Health:VEBA Trull
Long Term Disability Plan
BellSoulh Employccs' Medical Assistance Plan
Sickness and Accident Disability Benefit Plan
BellSouth Savinp and Scaarity Plan for Non-Salaried
Employees
AellLife (Ciroap Uftivcnal Ufe IlISUI'ance Program)
8ellSouth EmpIoyeel' Vision AssillallCe Plan
SaWMliaI IAa.. ,.,..,...
TrtllU__1LqN"."..

The above nalned Agreemcnts, Plans and Pr(}grall1.~ arc
incorporlltc&J by reference illlo tbis Agl'CClIlCllt and become a I,an
of it as though their provisions had been specifically and fully
included within this Agrecment.

19.02 Benefit Plan Eliaibiity'or Part-Time Employees.

A. Employees who are hired on or after January .. 1990, and
who work as part-time employees shall. if otherwisc eligible
under the terms of all bcllCfit plans, be eligible for coverage
under the BeUSottth Employees' Medical Assistance Plan.
BellSouth Employees' Dental Assistance Plan, and BellSoutb
Emp&oyees' V... AssiAallcC Plan. For tbe mini ilium
weekly hours for full-lime bencfits. servicc credit alld cOSI of
coverage shall be prorated based on the number of bours
worked as a pcrc:ent of 37.S hours.

B. Death BenefilS shall be baled on basic pay.

C. Relular part-time employees who are on the aclive payroll of
the Company u of December 31, 1989, shall be eligible for
medical, dental and vision coveraae on the same ba.~is as a
regular full-time employee regardless of clas.~ification.

19.03 Chanae UIDItatio..

Durina the life of this Aareement, no change which will affeci
lhe employees within the bargailling unil may be made in tbe
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19.02 - 19.05

lerms of the existing "Sickness and Accident Disability Benefll
Plan" and the "BellSouth Pension PlanH except as follows:

A. No change which would reduce or diminish the benefits or
privileges provided by Ihe Plans may be made wilhout the
agreement of lhe Union.

B. No change which would increa.~ or enlarge the benelits or
privileges provided by the Plans may be made without nOlice
to the Union and an offer to barlain during the 60 days
following such notice. Any claim that 19.038 has been
violated shall be subject to arbitration under the provisions of
Article 23.

19.04 Grievance Procedure Regarding Benefit Plans.

Nuthillg hereiu shall be cunstrued to subjecl Ihe Plans or lheir
a6ministration 10 the arbitration procedures of Article 23. but
such mailers may be subjected 10 the grievance procedures of
Article 21. likewise, IIOlhing herein shall be construed 10 require
lhe Company to bargain during the life of this Agreement. upon
the request of the Union. on any change in the Plans.

19.05 Employee·Benefits Administration Relationships.

In lite ".inislration of lit. Sickness tUUI Accid.nl Disabilily
B.nefit PItm (SADBP), as llIell as all olher Ben.fit Agreemenls,
Plans and ProrralllS, lite pa"ies recognize the absullll.:
neu:uil, /tIT ","I"RI respecl lind cou"es,. All ""'pill/ees
III1d/or Iheir families hll~ing OCCllliioll 10 COlliact 11,1' Jlenejits
Adminislrlllwn offu:e in Ihis regllrd lire d"e the UI",Olil respecl,
courles, lind pro""" response 10 Ilteir needs. Likewilie,
Benefus AdminulrtllWn personnel in dischllrging II,eir
tulminislrtlli"e responsibilitus m"1 relUonabl, expeci si",illlr
respect, co"rus" "nd relUolUlbkness from Iltose witlt wl,o",
lite, de,,'. Moreo"er, it is m"tlUllly ",reed Ihat e",plo,ees
"bsellt on sidneu Dr accidenl disability alld nell.jils
Admillistrtllion penollllel ha..e II matlUll obligation to be
IINilahk for commullicatioll. III fulfilling ils respollsibilities
IU descrilnd lIbo"e, the Belfef_s Administration orgllllilation
recoglliles iIs responsibility for assurillg tltat e",plo,en recei..e
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Article 20

_~*......._..L-.._
20.0lA - 20.028

all bellefllS to which the1 are elltilled. cOlUistelil with Plall
prollisiolU.

ARTICI.E20
UNION.MANAGEMENT CONFEK..;NCES

20.01 Joint Conf'ereaca.

A. All meetinp between representatives of the Union and
represealalives of &be Company shall be heW at the ~"cst of
either party upon reasonable nolice 10 Ihe otller pany. The
Company and the Union will give adc'I".lle noti.,e ill wriling
to cadi other of their n:spcctive duly aUlhori7.cd
represcnlatives and of lhe general nature of the matter to be
discussed.

1. The Union and the Company agree 10 certify 10 each
other the names of their respeclive officers and
representatives who are aUlhorized 10 represent lhe
panics al CllCh saep of the grievance procedure.

2. All manaaemcnt employees below the level of 0llerations
MalUllCf, CXcep\1I5 specifted helow. are to be cOllsidcred
as heing cenifit:d 10 lile Union In rellrcsclll tlk~ ClIlllpany
al lile Istl.cvcl nl'.11e gricvilllCe IlrllC".h....~.

a. For promotion IrievlUlCes, seleclors arc cllllsidered as
beill& c:cnified for the level of initial presentation (I sl

or 2nd).

b. Represenled employees wilh "Acling" mllnagernent
litles arc nol \0 be considered a.~ being certified.

3. All manalemenl employees lit the Operations Manager
level, cxcept Operations Managers having primary Labor
Relations responsibilities, arc 10 be considered as being
certified \0 the Union \0 represenl the Company at the
2nd Level of the aricvance procedure. (Also, lsI Level if
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the management representative is the aggrieved
employee's immediate supervisor.)

4. TIle Assistant Vice Presidents - Human Resources, the
General Managers - Human Resources, and the
Operations Managers having primary Labor Relations
responsibilities are to be considered as being cenified to
the Union to represent the Company at the 3rd Level of
the grievance procedure.

5. Any exceptions to "2", "3" and "4" above are to be
covered by specific certifications from the Assistant Vice
President· Human Resources.

B. Counselor advisors to the representatives of the Union or the
Company may, at the will of either, altcm] any confercnce or
meeting between the Ullion and thc Company.

C. The Union or the Company may engage, jointly or
separately, the services of a stenographer to take down a
verbatim record of the discussions held.

20.02 Collective BarplDiag Procedure.

A. Bargaining on wages, hours of employment, working
conditions and other general conditions of employment shall
be conducted at the Executive Level of Managemelll by thc
duly authorized represcntatives of the Union and by the duly
designated represcnlativcs IIf the Comp:llly at the EXI~cUlivc

l.eve!.. 'Ille Ullion :11I<1 IIIe ClIlllpallY agrec lu nlllify cal'll
other of Ihe nallleS of their respeclive rcprescntallves whll arc
authorized to represent the panies under this Section.

8. The Union and lhe Company hereby respectively assume all
righl~ and obligations, subject to limitatiQns therein
Cllpressed, of all valid and subsisting collective bargaining
Agreements entered into by and between the Company and
the Communications Workers of America.
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July 27, 1993

In the Designation Order, the Commission required LECs to provide

evidence of and describe the ranges of data on the age of the workforce,
the ages at which employees will retire, and the length of service of
retirees, presented by their actuaries and used by the companies to
compute OPEB amounts claimed in the annual access transmittals.

Attached hereto are the following:

Exhibit 1 - the range by age of active employees for BellSouth.

Exhibit 2 - the ages at which BellSouth employees will retire and the
probability of retirement associated with that age.

Exhibit 3 - the length of service of BellSouth retirees.
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BellSouth Corporation
Summary of BST ActiVe Employees by Age

Data Used in 1/1/93 FAS 106 Valuation

Management Non - Managem.nt I2!I!
Ag. No.clEes Ag. No. ofE_ Ag. No. ofEes

18 1 18 1

19 3 19 3

20 15 20 1S

21 1 21 55 21 58

22 1 22 111 22 112

23 5 23 1n 23 182

24 27 24 182 24 209

2S 67 2S 247 25 314

26 96 26 266 26 362

27 157 27 258 27 415

28 231 28 301 28 532

29 275 29 298 29 573

30 226 30 343 30 569

31 240 31 513 31 753

32 259 32 806 32 1,065

33 296 33 1.049 33 1,345

34 367 34 1.150 34 1.517

3S 3n 35 1,280 35 1.857

36 472 36 1.440 36 1,912

37 560 37 1,700 37 2.260

38 686 38 2.046 38 2.732

39 845 39 2.514 39 3.359

40 952 40 2.842 40 3.794

41 1,094 41 3,270 41 4,364

42 1,277 42 3.665 42 4.942

43 1,341 43 3,429 43 4,no
44 1,376 44 3,512 44 4,888

45 1,445 45 3,393 45 4,838

4e 1.497 46 3,531 46 5.028

47 951 47 2.317 47 3,268

48 831 48 2.102 48 2.933

49 782 49 1,925 49 2.707

50 754 50 1.784 50 2,538

51 530 51 1,425 51 1,955

52 382 52 1,234 52 1,616

53 298 53 975 53 1,273

54 279 54 937 54 1,218

55 234 55 863 55 1,097

56 191 58 674 56 885

57 147 57 685 57 832

58 118 58 612 58 730

59 87 59 543 59 630

60 79 60 511 60 590

61 72 81 480 61 552
62 42 82 342 62 384

63 27 83 202 83 229

64 8 84 148 84 158

65 7 65 113 65 120
68 3 68 45 68 48

67 1 67 15 67 18
68 3 68 6 68 9

69 3 69 7 69 10
70 4 70 4
71 6 71 6
72 2 72 2

74 74 1 74 2

Total 20,000 56,355 78,355
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TAaLE'

ANNUAL IlATa 0' RETIIlDIINT ON saVla PENSION
A.SSVMID IN DETERMINING TIlE ACcaVAL RATE
JIOR SDVlCE PENSIONS AND Dum .£NUIIS

198' Maaqement
Modilled In 1991

Ace
~

43
....
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
~

6S
66
67
68
69
70

M...

.000

.002

.002

.002

.002

.002

.002

.014

.012

.014

.017

.020

.024

.040

.080

.100

.130

.150

.180

.300

. ISO

.200

.600

.300

.300

.300

.300
1.000

r....
.000
.006
.006
.006
.006
.006
.006
.046
.025
.030
.035
.040
.045
.060
.120
.130
•ISO
.180
.220
.300
.1SO
.250
.600
.300
.300
.300
.300

1.000

Source: BelISoada 0pIndq CoIDpaaJ_ MaDqemaI aplrieace 1975~19ISt

IS modifted Ia 1991 to reflect pllD IIIItDdIlMllCl adopted after
1985 lb. provide iDeeative for postpoDiDI election of service
retiremems. .



TABLE ,

ANNUAL UTIS Of RE'I1ItEMENT ON SERVICE PENSION
ASStJMD) IN DETEIlMINlNG 'nIE ACCRVAL RATE
FOR SERVICE PENSIONS AND DEA'Of BENEflTS

1986 Noa-Manapment
Modined In I".

Ace
~ Male Female

43 .000 .000
404 .00l .005
45 .003 .005
46 .003 .005
47 .003 .005
48 .003 .005
49 .003 .005
SO .030 .067
51 .020 .050
52 .025 .055
53 .030 .060
54 .035 .065
55 .040 .070
56 .050 .080
57 .070 .105
58 .080 .115
59 .100 .125
60 .120 .135
61 .250 .190
62 .360 .320
63 .180 .140
64 .300 .190
6S .810 .S2S
66 .300 .300
67 .300 .300
68 .300 .300
69 .300 .300
70 1.000 1.000

Source: Bel1Sotad1 Optr..... Companies Non·M t experience 1975·19.,;
as modifltd ia 1991 to reftect plan amend ldopted after
1985 that provide incentive for poStpOninl eJection of service
retirements.
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JIIL--

BeflSoUth Corporldlon
Summ8rY of BST Retired Empk)yeea bV SeMce at Retirement

Data Used in 1/1193 FAS 108 V8lu1lliom

Managtm!f!t Non-Man!lcwmtrl Totat

service No. 01 Retire-. Service No. of ,.,..,.. Service No. of AetW.s

IS 1 6 , IS 2
7 , 7 1

9 1 9 1

10 2 10 8 10 10

11 6 11 21 11 Xl

12 9 12 24 12 33

13 13 13 34 13 47

'4 13 14 22 14 35

15 21 15 71 15 i2

16 19 16 1415 16 HI5

17 28 17 135 17 1153

18 57 18 150 18 207

19 63 19 141 19 204

20 144 20 611 20 755

21 189 21 436 21 625

22 210 22 401 22 611

23 200 23 343 23 543

24 180 24 312 24 492

25 382 25 596 25 978

26 445 215 619 20, 1,~

27 496 27 593 27 1.oe:;

28 570 28 668 28 1.238

29 50Q 29 626 29 1,135

30 957 30 2.105 30 3.062

31 1.136 31 1,831 31 2.ge7

32 1.186 32 1,561 32 2.747

33 984 33 1.414 33 2.3;8

34 1.0159 34 1.384 34 2.453

35 1,179 35 1,521 35 2,700

36 1,286 36 , ,422 36 2.700

37 1.011 37 1,095 37 2.106

38 899 38 846 38 1,7ioS

39 758 39 641 39 1.~

40 708 40 555 40 1,2e3

41 658 41 453 41 1.1eg

42 487 42 318 42 eo:
43 380 43 227 43 607

44 226 44 149 44 37:

45 149 45 97 45 240

46 117 48 67 46 184

47 65 47 415 47 111

48 52 48 33 48 as
49 13 49 9 49 "50 11 50 2 50 13

51 '3 51 1 51 4

52 1 52 1

Total 18.890 21.737 38.1527


